Are you a professional or an
educator working in consulting,
education, career guidance
and employment of migrants or
refugees?
Do you want to be trained in
gender - sensitive approaches
that will foster education and
employment of women with
less opportunities?

If yes, then IgmaFemina is for you!
http://igmafemina.dimitra.gr/en/
www.facebook.com/igmafemina/

Shortening the distance to education
and the labour market for migrant
and refugee women through gendersensitive counselling and local
cooperation strategies

Igma-Femina aims to

>> By mapping existing migration/
integration services, national
regulation and legislation available
in partner countries, with a focus on
gender-sensitive analysis.

improve the accessibility of adult
education for migrant/refugee
women and to provide gendersensitive counselling, so that they
have more chances to enter the
labour market and ensure their
socio-economic inclusion in their
community.

>> By developing guidelines for the
inclusion of a gender - sensitive
perspective, as a part of a migration
and integration policy within Europe.
>> Through the creation of the
Igma-Femina methodology for the
cooperation of local stakeholder
networks working with migrant
women.

Why Igma-Femina?
The motto “Work and Education First”
is extremely relevant to the objectives of
the Igma-Femina project.
The number of refugees claiming asylum
in the EU has rapidly increased, over 55%
of claimants are women and children.
At the same time, migrant female
unemployment and social exclusion
remains one of the main socio-economic
challenges for many European countries.
Moreover, a number of indicators, such
as educational background, prior work
experience, social status and, personal
situation, create a significant variation in

Improving access to
the labour market
and education
for migrants and
refugees through
3 Actions

Two training courses in the gender sensitive igma methodology will address:

How?

>> Decision-makers working in the
field of migration and integration
of migrant and refugee women at
policy and system levels in partner
countries.
>> Counsellors and adult educators
working in counselling, training
and other integration activities with
migrant and refugee women at
delivery level

The training courses:
employment patterns among European
Union member states. According to
the Rand Corporation report, “Migrant
Women in the European Labour Force”,
female immigrants tend to run a higher risk
of unemployment or underemployment
(part-time and temporary employment).

>> 3 training sessions for decision makers
>> 8 training sessions for counsellors and adult educators
>> Aim to train stakeholder networks rather than individuals
>> Concrete tasks to ensure the gradual integration of the igma concept,
processes and methods into their daily work
>> Publication of an E-book, available on the Igma-Femina website

All member States tend to lack gendersensitive education and employment
services, turning a blind eye to the needs
of women, which leads to intersectional
discrimination based on gender and
ethnicity identity (European Parliament,
20150000INI).

1. Sufficient career counselling
through the training of
professionals
2. An efficient gender-sensitive
strategy for cooperation within
local stakeholder networks,
dealing with validation, training
and job placement, to provide
services based upon individual
needs and the barriers to women.
3. Active involvement of employers
in the local stakeholder networks
as a key to education and work
transition.

>> Participate in a unique training
course, developed by training
professionals with experience in
working with women migrants and
refugees throughout Europe
>> Master your personal and
professional skills in supporting
the socio-economic inclusion of
Migrant and Refugee Women
>> Develop a more gender-sensitive
approach to your services and
operations.

>> Learn how to utilize active
communication techniques to assist
your clients in prioritizing needs,
desires and values.
>> Join your local network of
professionals and consultants
engaged in the development of
migrants and refugees with low skills

What’s
in it for
me?

“The most
effective way
to cope with
change is to
help create
it.”
L.W. Lynnett
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